
Linked to the relevant Industry 

Training Advisory Body which  
can help your business 
understand and use the skills 
system. 

The Pledge  
Businesses publicly declare 
their commitment to skills 
development by making a 
pledge. 
To Register your interest now  
Join the Victorian businesses 
which have committed to 
business growth and success 
through skills development of 
their workforce by registering 
online at: 
www.skills.vic.gov.au/skillspledge 
 

The Victorian Skills Pledge is 
a key initiative under the 
Governmentôs Securing Jobs 
for Your Future - kills for 
Victoria policy, the most far-
reaching reform of the skills 
system in Victoriaôs history. 

About the Pledge  

If you own a business, and 
are committed to improving 
the skills of your people, you 
can join the Victorian Skills 

Pledge. 

If you sign up for the Victorian 
Skills Pledge, the Victorian 
Government will acknowledge 
the contribution made by your 
business to improve the 
productivity and efficiency of 
your workforce. 

What are the benefits?  

When you sign up for the 
Victorian Skills Pledge, your 
business will be: 

Publicly acknowledged on the 
Victorian Skil ls Pledge 
Register with your business 
name and logo on line. 

Given a Victorian Skills 
Pledge certificate signed by 
the Minister for Skills and 
Workplace Participation and 
the Chair of the Victorian 
Skills Commission that can be 
displayed in your place of 
work. 

Able to market itself as being 
recognised by the State 
Government as committed to 
the skills development of staff  

On Thursday 30th April at the 
Treacy Conference Centre the 
MESAB T ra in ing Aw ard 
ceremony was conducted in the 
presence of  fifty guests. The 
following students received their 
awards and prizes: 

Brad Poynter  

 MESAB Apprentice of the Year 

James Buchanan  

M E S A B  S c h o o l  B a s e d 

Apprentice of the Year 

Andrew Derma  

MESAB Trainee of the Year 

Nick Lang  

MESAB VET in Schools Student 

of the Year 

Gerard Weeks  

MESAB Young industry 

Ambassador  of the Year 

 

The awards were presented 
by  Julie Warren, Chair 
Person of MESAB and Pam 
McLeod, Skills Victoria 
representative.  Each student 
received a certificate and a 
Bunnings & Myer voucher. 

 

Industry representatives were 

very impressed with the 

quality of applicants.  

Student profiles on page 2. 

 

 

 

 

 

 

 

 

 

 

 

Gerard Weeks receiving his 
award, presented to him by 
Julie Warren on the left and 

Pam McLeod on the right  
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Gerard Weeks - MESAB Young Industry Ambassador of the Year 

S K I L L S U P D A T E  

Brad Poynter - MESAB Apprentice of the Year 

James Buchanan - MESAB School Based Apprentice of the Year 

Brad applied to Wilson Transformer Company for an advertised apprentice position in 
2006 and as a result commenced a fabrication apprenticeship. Throughout the past 3 
years of his training with Educational Living, Brad has remained focused on successfully 
completing his apprenticeship to the highest standard.  
Brad has indicated that he is keen to undertake further study both at his workplace and in 
his own time to complete the Certificate IV in Engineering. 
An area of current focus for Brad is career progression with Wilson Transformer Co. and 
his commitment to training. 
 

James attends Mornington Secondary College as well as doing a part time apprenticeship 
at Chisholm Institute of TAFE. Since 2008, when he commenced his part time 
apprenticeship, James completed all his school requirements on time and according to his 
TAFE teachers he is still producing excellent work.  
James is employed by Melbourne East Group Training Co. and works at Southport 
Engineering. The company has commented that James learns fast, works well with others 
and tries his best at all times. 
James has many outside interests, one of which is working with the local Rotary Club in 
Mornington. One of Jamesô previous employers commented ñwe found James polite, 
respectful, reliable and punctualò. 

2009 

MESAB 

Training 

Award 

Winners

. 

Andrew Derma - MESAB Trainee of the Year 

Andrew left school half way through year 11 in 1993. He had some time off and in 1995 
joined Goodyear Belting as a plant operator. In 2003 he was promoted to Shift Supervisor, 
during which time he completed his Certificate II in Process Manufacturing. Moving from 
an operator to a Supervisor required Andrew to learn all aspects of the plant operations. 
Early 2009 saw Andrew completing a traineeship in Certificate IV in Competitive 
Manufacturing that gave him a taste for the lean manufacturing process. He is currently 
involved in quick-changeover and pull-time reduction on the press line and continuing to 
implement the 5S process across the site. 

Gerard left Bundoora Secondary College at year 11 and joined Sutton Tools as a first year 
apprentice in 2007. In 2008 he commenced his engineering training at Northern 
Melbourne Institute of TAFE and was nominated by his employers to undertake training 
as a Young Industry Ambassador (YIA) with the Careers in Manufacturing program. 
Gerard views the YIA program as integral to bridging the gap between employers and 
potential young manufacturing employees.  
According to Gerardôs employer, Gerard is exceptionally reliable and willing at short notice 
to step up and assist where needed. Gerard is in the third year of his apprenticeship 
program this year and provides assistance to first year apprentices and Army Cadets in 
his spare time 

Nick Lang- MESAB VET in Schools Student of the Year 

Nick is a year 12 VCE student at Wanganiu Park Secondary School in Shepparton. Nick 
hated school until he commenced his engineering course in 2008. Going to TAFE on 
Wednesdays has made a world of difference to Nick, who now aspires to run his own 
engineering business one day.  
The engineering course has given Nick the self confidence to realise he can achieve 
things he once thought impossible. It has extended his learning in both his chosen trade 
as well as his academic studies.  



òOut of Trade Apprenticesó 
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ñOut of Tradeò (OOT) 

Out of Trade, Out of Work and 
Trying to find an Employment 
opportunity to get them back 
on track as part of Australiaôs 
skilled workforce. That is the 
challenge facing hundreds of 
apprentices across Australia. 
When economic times hit 
hard, decisions are made that 
have immediate and far 
reaching consequences. 

 

OOT Apprentice could be 
near your establishment.  

The cancellation of training 
agreements has an immediate 
impact on lives of the 
apprentices effected. When 
the opportunity to complete an 
apprenticeship is lost in the 
short term, we know that as 
economic conditions improve 
we will be hearing the old 
catch cry ñthere is a shortage 
of skilled workersò. 

 

Skills Victoria  maintains an 
OOT register of apprentices 

whose training agreement has 
been cancelled. All of the 
apprentices on the OOTR have 
indicated their commitment to 
c o m p l e t i n g  t h e i r 
apprent iceshipðgiven the 
e m p l o ym e n t  op p o r t u n i t y 
necessary for them to achieve 
competency in the workplace. In 
some cases they only require a 
few months work to achieve the 
relevant competency. 

 

Aus t r a l ian  Appr en t ices 
Taskforce.  

The State Government has 
initiated a project through Skills 
Victoria to assist the OOT 
a p p r e n t i c e s  i n  f i n d i n g 
employment and to liaise with 
industry in an effort to stimulate 
i n t e r e s t  i n  i d e n t i f y i n g 
opportunities that will enable the 
apprentices to recommence and 
complete their apprenticeship. 
The apprentices on the OOT list 
are at varying stages of their 
apprenticeship. Some have 
completed their TAFE training 
and are therefore available ñfull 

timeò       for the work place. 
O t h e r s  h a v e  o n l y  j u s t 
commenced their apprenticeship 
and need a fresh start. 

The guidelines relating to training 
have been altered to provide 
ongoing training at TAFE for ñout 
of tradeò apprentices as they look 
for employment. 

Additional federal government 
incentives are available to 
employers who ñ recommenceò 
an OOT apprentice. Australian 
A p p r e n t i c e s h i p  C e n t r e 
representatives can provide 
further information relating to 
these incentives or you can 
contact the OOT Consultant by 
telephone or email. 

 

Contact Ralph Gwynne if you are 
interested in offering employment 
to one of the OOT apprentices on 
the Out of Trade Register. 

 

Mobile 0400 935 996  

or  

email:   ralph@gtavic.asn.au  

Location    Engineering   Fabrication  

Geelong & South West Victoria  2   1 

North East Victoria       1 

Metro North & West   1   2 

Southern & Peninsula   4   3 

Melbourne Central       1 

East Melbourne    4 

Out of Trade Apprentice Locations 
If you need an 

apprentice 

contact your 

local Australian 

Apprenticeship 

Centre. 

 

The  industry lead Australian Apprenticeship Taskforce was  established during May/June 2009 to 
develop an urgent action plan to identify how best to support Australian Apprentices during an economic 
downturn so that the Australian economy emerges from the downturn with an appropriate skilled 
workforce. The Terms of Reference objectives were developed into a short discussion paper and 
circulated to key stakeholders seeking their ideas and input. 
 
Targeted actions and strategies are being developed, refined and prioritised through research, critical 
analysis and consultation and testing with stakeholders. Recommendations by the Taskforce to COAG 
will strengthen initiatives already put into place by the Commonwealth and State and Territories. 
 
The Taskforce is continuing to refine strategies to help with apprenticeship commencements, retention 
and quality. For further information about the taskforce please email:  AAT_secretariat@deta.qld.gov.au 

Australian Apprentices Taskforce 

www.australianapprenticeships.gov.au 
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òThe 09 Northern Try A Tradeó 

The ñNorthern Try A Tradeò 
event held on the 21st May 
2009 at the Broadmeadows 
Town Hall was a great success 
with 822 students from 30 
schools across the northern 

region participating in a 
very interactive event. The 
target group was Year 7 to 
9s. There were 18 TAFEs 
and industry partners 
represented, each manning 

individual booths that 
provided students with 
act iv it ies that real ly 
engaged them. Some of the 
industry areas profiled on 
the day included the 
engraving machine from 
MESAB,  c om m erc ia l 
c o o k e r y ,  f a s h i o n , 
b r i c k l a y i n g ,  t i l i n g , 
furnishing, hairdressing and 
beauty. The ñNorthern Try 
A Tradeò committee wishes 
to thank the TAFEs, 
University and Industry 
partnersðKangan Batman 
TAFE, NMIT, RMIT, 
Victoria University. MESAB 
staff, The Bean Alliance, St 
Johnôs Ambulance and 
Csania Australia who 
worked tirelessly on the day 
running activities with 
students. 

S K I L L S U P D A T E  

Students are busy 

using the MESAB 

CNC machines to 

produce their 

own  

personalized key 

tag. 

 Gippsland has a new crop 
o f  Y o u n g  I n d u s t r y 
Ambassadors to promote 
careers in the manufacturing 
sectors. 
E i gh t  yo u n g  pe o p l e 
represent ing Gippsland 
businesses in the aviation, 
f ood and produc t ion 
manufacturing industries 
have been training for their 
new roles which will involve 
school visits industry tours 
and presentations. 
MESAB is co-coordinating 
the State Government 
funded ñCareers in 
Manufacturing programò 
across the State which 
i nv o l v es  es t a b l i s h ing 
ambassadors in the regional 
and metropolitan  areas. 
In Gippsland, MESAB is 
working in partnership with 
E d u c a t i o n a l  C e n t r e 
Gippsland Local Community 
Partnership, the Regional 
Industry Career Adviser and 
Gippsland East LLEN to  

develop the program. 
MESAB representat ive 
Judi th  Graham said 
Gippsland had a thriving 
m a n u f a c t u r i n g  a n d 
engineering sector, however 
the industry nationally is 
experiencing massive skill 
shortages. 
This program aims to attract 
young people to take up 
careers in the sector by 
enabling them to hear first 
hand from young people 
currently working in exciting 
roles in local industries. 
We are pleased with the 
diversity of employers in 
Gippsland who have put 
forward young employees 
for the program. Radford 
B u t c he rs ,  G i p ps la n d 
Aeronaut ics,  Kennedy 
Tra i lers and Murray 
G o u l b u r n  a r e  a l l 
participating. 
E d u c a t i o n  C e n t r e 
Gippslandôs regional 
industry careers adviser   

New Young Industry Ambassadors 
Craig Hardy said ñinduction  
of the first group of YIAs had  
the potential to boost the 
sectorôs efforts to attract 
new blood to the industry 
and show what Gippsland 
businesses had to offer 
young people, the beauty of 
the program is that 
participating businesses 
elect how much or little time 
their young ambassadors 
will give to the program and 
the type of presentations 
they wish to provideò. 
The program is co-ordinated 
by the board so businesses 
are not contacted directly by 
t h e  s c h o o l s  f o r 
presentations,ò he said. 
The CiM program is further  
delighted to welcome new 
YIAs from Ford, Holden, 
Powercorp, Patties Pies and  
AiGTS. The YIAs are a 
fantastic addition to the CiM 
program, which now has  
100 YIAs trained up and 
ready to visit schools. 

Any company 

wishing to 

participate in the 

program contact 

Judith Graham  

(03) 9889 0966 



Plan for growth with Phalanx Resources 
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The new Skil ls  for Growth 
Development Program has entered 
into its 6 month of a 3 year term and 
already more than 400 Small to 
Medium Enterprises (SMEs) have 
registered their interest and are 
participating in the program.  
Phalanx Resources is one of 25 
Service Providers across the State 
of Victoria that can deliver to you  
At no cost:  

On site Strategic Diagnostic 

Assessment 

A Workforce Skills Needs Analysis 

A Workforce Skills and  Action plan 
for your business & employees. 

Assistance with placements into 
accredited training. 

A Skills for Growth Report 
incorporating follow-up reviews. 

Through  the Skills for Growth 
Program, eligible SMEs will work 
one on one with Phalanx Resources 
Development Specialists to identify 
your strategic aims and objectives 
and put together a Ski l ls 
Development Plan. 
Phalanx Resources are business 
d e v e l o p m e n t  c o n s u l t a n t s 
specialising in SME support and 
growth. Their team of associates 
have a depth of experience within 
the manufacturing and engineering 
sectors, including lean and 
C o n t i n u o u s  I m p r o v e m e n t 
Management skills. 
To be eligible for this program you 
must be a Victorian based SME 
employing between 1 to 200 staff, 
have been operation for at least 12 
months and be financially viable. 
 

 

Phalanx Resources 
Contact: Amanda Leslie 

Tel: 1300 731 245 

Email: 

enquiry@phalanxresources.com 
 

To find out more : 
register on line at: 
www.business.vic.gov.au/ 
Skillsforgrowth 

or  
visit the MESAB web site to find out 
about the other 24 Skills for Growth 
service providers. 
www.mesab.com.au 

 

 

      Steel Detail Drafting Course  

According to the Victorian/Tasmanian 

Vice President of the Australian 

Institute of Steel Detailers (AISD), 

John Leworthy, ñthere is not only a 

worldwide shortage of  detailers, they 

are also an endangered species. 

There are only about 80 detailers in 

Victoria and about 80 % of these are 

aged 60 or moreò . 

After nine years of lobbying, the AISD 
with the support of the National 
Industry Skills Council, Manufacturing 
Skills Australia, has developed steel 
detailing specific competency units that  

have been included in the national 
Certificate III, IV and Diploma of 
Manufacturing Technology.  

MESAB has assisted in identifying a 

TAFE training provider that can 

provide this training service to the 

steel detailing industry and is 

assisting with negotiations with 

Swinburne Institute. Swinburne 

recognises that the training services 

required by small businesses to 

build their skill base is vastly 

different from that required by 20, 

40 ore more employers. 

For further information contact  

Alex Bernhardt  on 03 9889 0966 

or  abernhardt@mesab.com.au 

VET Careers Forum for New Arrivals 
T h e  M E S A B  C a r e e r s  i n 
Manufacturing (CiM) program was 
involved  in the Eastern Refugee 
Pathways Project supporting new 
arrival students who are making 
career choices over the next six 
months. The CiM Young Industry 
Ambassador was on hand to give 
the students a first hand insight into 
the Manufacturing and Engineering 
pathways available to the students. 
These students were refugees from 
var i ous  count r i es  inc lud ing 
Afghanistan, Cambodia, China, Iran, 
Liberia, Somalia and South Sudan. 

The forum began with a panel of 
five young ambassadors speaking 
briefly about their career pathways. 
This was followed by a ñworld caf®ò 
event. The ñworld caf®ò was 
designed to be an informative event 
in which students chatted with 
various industry experts about 
career opportunities. This segment 
introduced the students to the 
diverse opportunities available to 
them. After the ñworld caf®ò event 
students were provided with lunch 
before heading back to their 
schools. 

Cameron Tait, a Young Industry 
Ambassador from MEGT, is talking to 
a student  about his own experiences 
as an engineering apprentice.  
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MESAB Projects 

The project  

MESAB is involved in the 

development of a second  DVD 

resource that demonstrates, 

through practical and relevant 

workplace examples, the 

communicat ion,  reading, 

interpretation and recording 

skills needed to apply 5S and 

create a  ñvisual workplaceò. 

The resource will assist workers 

with language, literacy and 

communication skills needed to 

understand and apply 5S and 

t h e  v i s u a l  w o r k p l a c e 

communication techniques 

r e q u i r e d  t o  s u p p o r t 

implementat ion of  lean 

manufacturing in the workplace. 

 Based on industry feedback 

the resources will be: 

10 to 15 minute DVD which 

focuses on developing the 

c o m m u n i c a t i o n  a n d 

d o c u m e n t a t i o n  s k i l l s 

required by workers to apply 

5S in a visual workplace. 

CD containing training 

support materials which 

supports the DVD, such as 

worksheets which can be 

also  customized for 

individual organizations and 

trainers notes. 

Target audience  

Factory hands, process 

workers, apprentices, plant 

operators, technicians, safety 

officers, tradespersons in the 

manufacturing industry. 

The learning resource will 

address the identified Literacy 

Language & Numeracy (LLN) 

concerns of those workers in 

the manufacturing industry 

who have to apply 5S in their 

workplace. 

 

If you would like to know more 

about the project please 

contact, Alex Bernhardt : 

 

(03) 9889 0966  

or  

visit  the MESAB web site: 

www.mesab.com.au 

S K I L L S U P D A T E  

A 5S DVD for Operators 

Mechatronics for the Food Industry 

MESAB in conjunction with the 
Food Industry ITAB, was 
successful in having this project 
funded by Skills Victoria. The 
project is investigating industry 
needs for a composite 
mechatronics skills profile in the 
food manufacturing (and 
engineering) industries, and  
depending on the results,  

will look at implementation 
issues raised by the TAFE 
training system. 
At the recent VET Engineering  
conference, held at Phillip 
Island, Casey van Berkel  
( c o ns u l t a n t )  an d  L yn 
Stockdale from the Food ITAB,  
convened a workshop with 60  

TAFE engineering teachers  

where some of these issues were 
raised about the project. 
The project team has spent the 
last 3 months interviewing a 
num ber of  m anufactur ing 
companies and are ready to table 
their  preliminary findings at the 
next steering committee to be 
held in October.  
Interested parties should contact 
A Bernhardt on (03) 9889 0966 

WELL Practitioners PD Guide 
This project has now been 
completed and will be available 
on the specially developed web  
www.wellpractit ioners.com.au 
The master copy of the CD 
version of the guide will also be 
available from DEEWR and 
MESAB as soon as it has been 
ratified by DEEWR. 
The project, although very  

lengthy, has generated a lot of 
interest through out the State 
and at national workshops and 
conferences. As a result of this 
project MESAB has hosted two 
national WELL conferences in 
2007 and 2008 and itôs about to 
conduct the third conference in 
Adelaide in November. These 
conferences are a direct  

result of the MESABôs 
commitment in maintaining 
the highest professional 
standards by practitioners 
who deliver Workplace 
Language & Literacy.  
The project brief will also 
deliver 50-DVDs which will be 
distributed to all WELL 
practitioners free of charge. 



Australian WELL Practitioners Conference 
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MESAB is organising the third national WELL 
Practitionersô Conference  which will aim to consolidate 
the network established in 2007 and 2008 and reflect 
on the delivery of WELL across Australia. 
The conference will once again provide the opportunity  
for WELL Practitioners to enhance relationships, 
exchange information and address professional 
development needs specific to WELL delivery. 
 

Conference dates:  
Industry Tour:  
Wednesday 18th November 2009 

Conference:  
Thursday 19th to Friday 20th November 2009 
 
Conference Venue:  
Holiday Inn - Hotel Resort, Adelaide 
65 Hindley Street 

Types of items selling well on Industry Search:  

Cleaning and maintenance equipment, Construction Equipment, 
Electrical and Power equipment, Farming Equipment, Food Processing 
Equipment, material handling and Storage Equipment, Metal Working 
equipment and tools, Mining Machinery, packaging Machinery and 
Equipment, Test and Measuring Equipment, Truck and Transport 
machinery 

To view items & make contact visit Industry Search site at:  

http://www.industrysearch.com.au/Used_Machinery_Equipment/  

Did you know you can now list 
your machinery or equipment 
on IndustrySearch for just $88 
per item. 

With over 300,000 industrial 
website visitors, IndustrySearch 
is a great way to list and sell 
your used items to a targeted 
audience. 

 

Listing fees are:  

1 item for sale: $88.00 

2 items for sale: $158.40 

3 items for sale: $224.40 

 

Sell your used machinery for $88 

 

The Holiday Inn - Hotel Resort is located in the heart 
of Adelaide and approximately 8 km from the Adelaide 
airport. It is five minutes walk from the Adelaide 
Railway Station and all the shops and restaurants. 
 
If you would like to know more about the WELL 
conference please call Alex Bernhardt on : 
(03) 9889 0966 or visit the MESAB website at: 

ww.mesab.com.au  
 

This Conference is 
supported by the 

Department of Education, 
Employment and 

Workplace Relations  

http://www.industrysearch.com.au/Used_Machinery_Equipment/

